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ABSTRACT 
Leadership is undeniably demanding, whether managing a team or an entire organization. Leaders have a myriad 
of things that they are responsible for and must do, from solving hard problems to establishing the strategic north 
star. This constant pressure can burn you out and mentally exhaust you as well. Though if handled well, those 
demands may also be harmonized. If leaders set clear priorities for everyone, delegate tasks so that no one person 
becomes overwhelmed and prioritize mental health by creating a supportive work environment – stress will 
significantly decrease. It is important that everyone practices some degree of self-care and seek guidance. With the 
right strategies, lead effectively, and be healthy-focused focus on getting your teams and organizations are all 
capable of doing well. 

It is important to understand that solitude does not mean isolation, rather it means creating a space for 
oneself where one can reflect and rejuvenate. Leaders benefit from setting aside quiet time for themselves to 
recharge and think more clearly, which will ultimately make them a better leader. These periods of aloneness 
produce significant benefits in terms of a leader's state and efficacy. They provide space for deep thinking, long-
term planning, and psychological well-being — crucial ingredients to maintaining peak performance ability and 
making rational choices. Solitude helps leaderscope with stress, innovate and gain perspective. This goes for taking 
the time to work alone, which can increase your decision-making power as well as resilience and allow you to lead 
more effectively. And in the end, solitude is actually a very powerful tool to both maintain and ultimate long-term 
success. The one that allows for leaders to recharge and gain perspective which produces clarity, results in better 
decisions. Creativity, emotional balance and resilience are critical to leadership effectiveness in the long run. The 
researcher in his research shows the dischargeable technique to get recharge for satisfactory work schedule. 

KEY WORDS: Employee Well-being, Work-Life Balance, Resilience Building, Flexible Recognition 
Professional Development, Collaborative Culture, Mental Health Support. 
 

1. INTRODUCTION 
Burnout in the Workplace With today's work-from-anywhere environment, employees are pushed to their limit 

and burn out faster than ever before. Rejuvenating leadership is the key to cracking this challenge and making a 

workplace that thrives. To be an effective leader, you must do more than just manage employees, but rather 

empower them and create a workplace where they feel appreciated and energized. This necessitates a 

comprehensive approach which includes strategies to enhance well-being and work-life balance, as well as 

resilience. “Competent teams take care of their own and every team members mental health, anyone allows 

themselves to get sick at work is being selfish and irresponsible as well said by (Mazzetti & Schaufeli 2022) 

providing the following citation: If this means using your manager voice in a staff meeting rather than playing 

some inappropriate game with colleagues so be it; The idea that organization leaders have any option but full BPY 

on Fridays before summer began would also not survive proper organizational restructuring” (Rao 2016)(Sinsky 

et al., 2020). 

 

Tackling burnout at the root means that taking care of your employees becomes table stakes. Leaders need to 

incorporate resources and support -- both professional help, as well promoting an environment that is willing and 

open to discussing mental health conditions. Now work-life balance is important as well, giving employees the 

opportunity to have a flexible work arrangement that fits into their personal and professional lives allowing for 

less stress more productivity. Strong teams that are resilient help people to face challenges and frustrations, where 

they can grow through the experience of not just recovery but success after adversity — which is also linked with 

better organizational well-being overall (Sinsky et al., 2020). 
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A resilient team copes better with challenges and is able to respond more quickly to changes that may happen 

now. They can be resilient by promoting a growth mindset, providing room for professional development and 

creating an environment where mistakes are learning opportunities. The Power of Recognition and Restoring 

Leadership Recognizing successes and offering rewards not only raises spirits, it promotes a culture of 

acknowledgment within the company. 

 

Further, developing a collaborative culture where teamwork is fostered, and ample communication opportunities 

exist can also greatly reduce burnout as well. Leaders ought to also build out the avenues necessary for employees 

across all levels of an organization, can voice their concerns or offer suggestions which should make everyone 

feel heard as well as validated. Offering employees methods to manage their stress, for example mindfulness or 

how to do time management can arm them with skills of dealing well under pressure. 

 

Great leaders need space in solitude to think about goals, values, and priorities. When leaders spend time alone, 

they reinforce their self-bonds and in doing so gain further understandings of what are good at (and should 

leverage) but equally where better focus is needed. When they choose to engage in this deeply personal reflection, 

it is an opportunity for them to come back and readjust, aligning their own actions with what really matters. This 

reflects helps in your own personal development, in better leadership and good leaders. For leaders, who are being 

pulled in every direction and bombarded with competing alluring distractions at the same time, cultivating solitude 

can be a North Star to help stay grounded and focused on what matters most. Realizing good leadership through 

a crisis can Improve organizational effectiveness and resilience, since mindful leaders provide not only Having 

an understanding of helping workers develop meaningful levels but diffusing it again as well enables the 

organization to have common meaning frames for navigating challenges together with reducing burnout risk 

(Avolio & Gardner 2005) (Leffler,2020) 

 

A tool for leaders, giving them the refuge from all this constant noise and distraction we live from. Leaders can 

think deeply, pondering critical thoughts in their solitude while making decisions that fulfill a vision. But this time 

spent alone is intentional, and it provides leaders a chance to check back in with themselves on what they truly 

desire. Reducing the amount of external noise invading a leader's psyche frees up airspace for them to process 

their plans, spot opportunities and fortify themselves. Solitude. A Helping Hand For Personal Growth And 

Visionary Leadership.DialogInterface: Old Version (Free Humans Only) This approach is particularly important 

in stressful work environments, where leaders live by an on-demand mentality and that has the same risk of 

burnout, fuelled also to offer people about This healthy end zone into their organizations (Bagi 2013). Though 

successfully addressing burnout may feel daunting, leaders can do so by embodying self-care and championing 

wellness programs embedded within their broader team culture to establish a healthy work setting that supports 

the need for mental and emotional breaks alongside daily job functions. 

 

Similarly, external influences and leaders can afford to meander through new ideas that lead them proactively 

towards innovative solutions. This mental independence promotes creative thinking and enables leaders to see 

things from a new angle — which results in better leadership skills, making roles more effective in its decision 

path. 

 

Alone time allows leaders to let their minds roam and brainstorm new ideas, or work through solutions to 

problems. It is here that leaders can be more creative and strategic about the types of problems they work on, 

which in turn can help solve some big persistent problems within their organizations. Visionary Leaders: 7  

Solitude is the Key Leaders should time-block as they schedule meetings and appointments for themselves Just 

one more hour blocked off for self-care can really go a long way. This self-care allows them to maintain high 

energy levels, make better decisions and enjoy optimal health all of which translates into enhanced leadership 

effectiveness and long-term success. 

 

Mindfulness and meditation practices- Mindful breathing techniques can be practiced by employees on a regular 

daily routine to manage stress within an organization. When employed, these methods will allow a team to think 

more simply through mental clarity, reducing anxiety and ratcheting up the focus that in turns results an ultimately 

well-balanced work environment. Follow these and your employees will be happier, leading to better performance 

for the organization. Nature gives peace of mind, and a calm attitude which will lift the overall mood on your 

short nature visit. 

 

While nature withdraws to make use of the mind soothing effect on stress. It provides a calm and natural setting 

in which an individual can relax, clear the mind of any negativity while bringing their overall well-being back 

into balance. 
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Traveling to new places is a once in lifetime opportunity where one should not let it go out of hand. Solo traveling 

forces so many new experiences on people and allows you to find how strong of a person you are alone. It also 

gives you the opportunity to experience new cultures and environments, which helps deepen your understanding 

of how things are done in places other than where you grew up. Traveling alone allows us to cultivate a sense of 

solitude — and we often associate this with loneliness, completely forgetting about the presence that comes from 

within. 

 

2. LITERATURE REVIEW 
Transformational leadership and worker well-being: Research has suggested that transformational leaders focus 

on inspiring, motivating employees and are associated with decreased burnout and increased job satisfaction. 

Empathetic, supportive and reassuring leadership is a positive factor in employee well-being (Sinsky et al., 2020). 

Research: Research by Harvard Business Review found that when managers support a work-life balance and allow 

flexible working hours it leads to less stress, burnout. Good leadership means setting the stage for employees to 

manage their personal and professional lives in a way that supports being at work, improving performance overall 

(Malik 2023) 

 

This includes resilience, or creating safe spaces for teams to innovate ACCORDION 54 & where the conditions 

are right. Resilience and burnout are inversely related: positive leadership practice, which involves giving way to 

stress reduction services or offering a supportive environment both at work and as an individual leader increases 

the resilience levels of its employees. 

 

Gamble and Guest Research suggests this improves morale, (whereas Erentaitis and Arnold note that employee 

recognition can lead to up to 15% increase in motivation) When leaders are genuinely recognizing contributions 

and rewarding where appropriate, they can reduce the size of such losses. 

 

Collaborative Culture: Building a team environment where open communication and collaboration are the norm 

will decrease burnout by quite a lot. Indeed, leaders were found to play a key role in enhancing employee 

satisfaction and performance by developing this sense of community and inclusiveness (Trinkenreich et al., 2023). 

Mindfulness and stress management Performance: Integrating mindfulness practices into the workplace can 

increase employee wellness, lower burnout levels The practice and promotion of these practices also work towards 

a better workplace by its leaders (Johnson et al., 2020). 

 

3. STATEMENT OF PROBLEMS 
Workplace burnout is an enormous problem undermining corporate achievement, efficiency and staff happiness. 

Compounding this is the stress of continued global crises that reduce access to resources needed for their jobs, 

creating an urgency and demand in organizations to implement more strategic leadership interventions centered 

on well-being and burnout prevention. The only response to this vital issue is organizations developing many 

capable leaders that have sufficient skills, knowledge and emotional intelligence who can establish a reserve of 

strength people. 

 

The study seeks to determine how the practices of leadership can be rejuvenated so as not only reduce burnout 

among employees, but increase employment productivity and satisfaction expressed in whole and; Discuss 

examination includes relationships between leadership styles with burnouts on one end and changes in the 

strategies of leading directing improved performance outcomes at other. 

 

4. RESEARCH METHODOLOGY 
A multi-phased methodology that included quantitative surveys and qualitative interviews. Quantitative surveys 

measure the levels of burnout and different types of leadership practices, while qualitative interviews give context 

to employee stories about these perception of their leaders. 

 

5. OBJECTIVES OF STUDY 
I. To assess the impact of different leadership styles on employee burnout levels. 

II. To identify effective leadership practices that combat burnout and improve performance. 

III. To evaluate the relationship between leadership revitalization and employee satisfaction. 

IV. To propose actionable strategies for leaders to reduce burnout and enhance workforce performance. 

 

6. RESEARCH GAAP 
Through encouraging health and wellness among employees, businesses have the potential to improve their top 

line in a way that is universally relatable but also subject to Cavalry Accounting principles; after all, under GAAP 
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companies do need account for various employee benefits including extensive wellness programs (as SCOTUS 

should show even if Hubbard refuses)Leadership initiatives aimed at combatting burnout might involve significant 

investments since better well-being of your people will help you long term as a healthier more engaged workforce 

drives business performance. 

 

7. SIGNIFICANCE OF STUDY 
This study is valuable because it contributes with empirical evidence on how revitalizing leadership can work to 

combat burnout and improve workforce performance. These findings provide real world applications for 

companies seeking to increase employee happiness and productivity. 

 

8. RESEARCH DESIGN 
This research design is a cross-sectional study that includes both surveys and interviews. Surveys capture burnout 

levels and leadership practices at various organizations; interviews tease out individual experiences and 

perceptions. 

 

9. RECOMMENDATION & SUGGESTIONS 
• Utilize Transformational Leadership: Encourage leaders to use transformational leadership behaviors 

that engage and motivate employees. 

• Encourage Work-Life Balance: Enforce policies that allow for flexibility and give work life balance. 

• Train Your Staff: Implement training sessions regarding stress, mindfulness and how to be resilient. 

• Strengthen recognition: Create strong recognition and rewards so employees feel recognized. 

• Improve Collaboration: Facilitate a working culture that encourages open communication and teamwork. 

 

10. HYPOTHESIS 
1. Primary Hypothesis: Revitalizing leadership practices will significantly reduce employee burnout 

and improve workforce performance. 

2. Secondary Hypothesis: Employees who experience supportive and empathetic leadership will report 

higher levels of job satisfaction and lower levels of burnout. 

 

11. LIMITATIONS 
For example, there may be sample bias if certain industries or regions are overrepresented because scores could 

vary between these groups and data was collected by self-report which can have subjective biases with both the 

measure of burnout (or similar concepts) and leadership effectiveness. 

 

12. RESULTS AND DISCUSSIONS 
The study has also found a significant negative correlation between the practices of transformational leadership 

and employee burnout levels. Studies show that leadership styles such as those rooted in empathy, support and 

recognition are associated with job satisfaction, performance. The study also was correlated with the need for 

work life balance and stress management activities. 

 

13. CONCLUSION 
The research suggests that targeting burnout by inspiring leadership not only benefits individuals, but also has 

positive consequences for organizations as a whole. If organizations take on the advice—encouraging 

transformational leadership, promoting flexible work arrangements and recognizing employee contributions—

they can help foster a more resilient workforce primed for performance. 

 

REFERENCES 
1. Addressing employee burnout: Are you solving the right problem?. (2023, December 4).  

https://www.mckinsey.com/MHI/Our-Insights/Addressing-employee-burnout-Are-you-solving-the-right-problem 
2. Alrefaei, F. (2020, January 1). Job Satisfaction: Analysis of the Institute of Public Administration. , 8(12). 

https://doi.org/10.20431/2349-0349.0812008 
3. Altizer, C. (2017, February 13). Mindfulness: performance, wellness or fad?. Emerald Publishing Limited, 16(1), 

24-31. https://doi.org/10.1108/shr-10-2016-0093 
4. Angermeier, I., Dunford, B B., Boss, A D., Smith, R H., & Boss, W. (2009, March 1). The Impact of Participative 

Management Perceptions on Customer Service, Medical Errors, Burnout, and Turnover Intentions. Lippincott 
Williams & Wilkins, 54(2), 127-140. https://doi.org/10.1097/00115514-200903000-00011 

5. Avolio, B J., & Gardner, W L. (2005, June 1). Authentic leadership development: Getting to the root of positive 
forms of leadership. Elsevier BV, 16(3), 315-338. https://doi.org/10.1016/j.leaqua.2005.03.001 

https://doi.org/10.36713/epra0414


   EPRA International Journal of Environmental Economics, Commerce and Educational Management 
   Journal DOI: 10.36713/epra0414 |ISI I.F Value: 0.815|SJIF Impact Factor (2024): 8.481        ISSN: 2348 – 814X 

Volume: 11 | Issue:9 |September 2024 

 

---- 2024 EPRA ECEM     |     https://eprajournals.com/   |    Journal DOI URL: https://doi.org/10.36713/epra0414 -------5 

6. Bagi, S. (2013, December 20). When leaders burn out: The causes, costs and prevention of burnout among leaders. 
Emerald Publishing Limited, 261-289. https://doi.org/10.1108/s1479-3660(2013)0000020015 

7. Bardoel, E A., Pettit, T M., Cieri, H D., & Mcmillan, L. (2023, November 10). Employee resilience: an emerging 
challenge for HRM. https://onlinelibrary.wiley.com/doi/10.1111/1744-7941.12033 

8. Barling, A L S J N S K A A N T J. (2023, November 10). Leading Well: Transformational Leadership and Well‐
Being. https://onlinelibrary.wiley.com/doi/10.1002/9780470939338.ch15 

9. Bowers, C., Kreutzer, C., Cannon‐Bowers, J A., & Lamb, J. (2017, August 17). Team Resilience as a Second-Order 
Emergent State: A Theoretical Model and Research Directions. Frontiers Media, 8.  
https://doi.org/10.3389/fpsyg.2017.01360 

10. BUILDING BUSINESS VALUE WITH EMPLOYEE EXPERIENCE. (2023, January 7). 
 https://www.avanade.com/~/media/asset/thinking/mit-research.pdf 

11. Cline, S. (2023, November 10). Nurse Leader Resilience: Career Defining Moments.  
https://journals.lww.com/naqjournal/abstract/2015/04000/nurse_leader_resilience__career_defining_moments.5.a
spx 

12. Connelly, K A A C E. (2023, November 10). Transformational Leadership and Psychological Well‐being.  
https://onlinelibrary.wiley.com/doi/10.1002/9781118326404.ch9 

13. Davis-Street, J., Frangos, S A., Walker, B., & Sims, G C. (2018, April 16). Addressing Adaptive and Inherent 
Resilience - Lessons Learned from Hurricane Harvey. https://doi.org/10.2118/190639-ms 

14. Denmark, K N N R C F T W E C D R R L U U J Y U O L G U S B N R C F T W E C. (2023, November 10). The 
effects of transformational leadership on followers’ perceived work characteristics and psychological well-being: A 
longitudinal study. https://www.tandfonline.com/doi/abs/10.1080/02678370801979430 

15. Douglas, S. (2020, August 12). Mitigating workplace adversity through employee resilience. Emerald Publishing 
Limited, 19(6), 279-283. https://doi.org/10.1108/shr-06-2020-0063 

16. Duke, N N., Gross, A C., Moran, A., Hodsdon, J., Demirel, N., Osterholm, E., Sunni, M., & Pitt, M B. (2019, July 
17). Institutional Factors Associated With Burnout Among Assistant Professors. Taylor & Francis, 32(1), 61-70. 
https://doi.org/10.1080/10401334.2019.1638263 

17. Gabriel, K., & Aguinis, H. (2022, March 1). How to prevent and combat employee burnout and create healthier 
workplaces during crises and beyond. Elsevier BV, 65(2), 183-192. https://doi.org/10.1016/j.bushor.2021.02.037 

18. Gajraula, A S S V U. (2023, November 10). Role of Transformational Leadership in Enhancing Employee 
Engagement: Evolving Issues and Direction for Future Research through Literature Review. 
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3316331 

19. Gragnano, A., Simbula, S., & Miglioretti, M. (2020, February 1). Work–Life Balance: Weighing the Importance of 
Work–Family and Work–Health Balance. Multidisciplinary Digital Publishing Institute, 17(3), 907-907.  
https://doi.org/10.3390/ijerph17030907 

20. Grimes, K., Matlow, A., Tholl, B., Dickson, G., Taylor, D., & Chan, M K. (2022, May 21). Leaders supporting 
leaders: Leaders’ role in building resilience and psychologically healthy workplaces during the pandemic and beyond. 
SAGE Publishing, 35(4), 213-217. https://doi.org/10.1177/08404704221090126 

21. Heath, C., Sommerfield, A., & Ungern‐Sternberg, B S V. (2020, July 3). Resilience strategies to manage 
psychological distress among healthcare workers during the COVID‐19 pandemic: a narrative review. Wiley, 
75(10), 1364-1371. https://doi.org/10.1111/anae.15180 

22. Hilton, L., Marshall, N., Motala, A., Taylor, S L., Miake-Lye, I M., Baxi, S M., Shanman, R., Solloway, M., 
Beroesand, J M., & Hempel, S. (2019, June 19). Mindfulness meditation for workplace wellness: An evidence map. 
IOS Press, 63(2), 205-218. https://doi.org/10.3233/wor-192922 

23. Imtiaz, A., & Hossain, M. (2019, January 1). Balancing Between Work and Life: Determinants and Dynamics. 
RELX Group (Netherlands). https://doi.org/10.2139/ssrn.3412291 

24. Inceoglu, I., Thomas, G., Chu, C W L., Plans, D., & Gerbasi, A. (2018, February 1). Leadership behavior and 
employee well-being: An integrated review and a future research agenda. Elsevier BV, 29(1), 179-202.  
https://doi.org/10.1016/j.leaqua.2017.12.006 

25. Iran, M S S F U O M M. (2023, November 10). Transformational leadership, innovative work behavior, and 
employee well-being. https://link.springer.com/article/10.1007/s40196-013-0019-2 

26. Johnson, K., Park, S., & Chaudhuri, S. (2020, January 2). Mindfulness training in the workplace: exploring its scope 
and outcomes. Emerald Publishing Limited, 44(4/5), 341-354. https://doi.org/10.1108/ejtd-09-2019-0156 

27. Jung, C J C H P B L E D A N B S J W J. (2023, November 10). The Influence of Transformational Leadership on 
Employee Well-Being: Results From a Survey of Companies in the Information and Communication Technology 
Sector in Germany. https://journals.lww.com/00043764-201307000-00009 

28. King, A P. (2019, January 1). Mindfulness-Based Workplace Interventions for Wellness Promotion. Springer 
International Publishing, 191-208. https://doi.org/10.1007/978-3-030-04266-0_13 

29. Kossek, E E., Perrigino, M B., Russo, M., & Morandin, G. (2023, January 1). Missed Connections Between the 
Leadership and Work–Life Fields: Work–Life Supportive Leadership for a Dual Agenda. Routledge, 17(1), 181-217. 
https://doi.org/10.5465/annals.2021.0085 

30. Krishnan, H A. (2021, September 1). Mindfulness as a strategy for sustainable competitive advantage. Elsevier BV, 
64(5), 697-709. https://doi.org/10.1016/j.bushor.2021.02.023 

https://doi.org/10.36713/epra0414


   EPRA International Journal of Environmental Economics, Commerce and Educational Management 
   Journal DOI: 10.36713/epra0414 |ISI I.F Value: 0.815|SJIF Impact Factor (2024): 8.481        ISSN: 2348 – 814X 

Volume: 11 | Issue:9 |September 2024 

 

---- 2024 EPRA ECEM     |     https://eprajournals.com/   |    Journal DOI URL: https://doi.org/10.36713/epra0414 -------6 

31. Leffler, M. (2020, August 1). Wellbeing Among Healthcare Personnel During the COVID-19 Public Health Crisis. , 
6(3), 16-19. https://doi.org/10.32481/djph.2020.08.005 

32. Lin, C P., Xian, J., Li, B., & Huang, H. (2020, June 23). Transformational Leadership and Employees’ Thriving at 
Work: The Mediating Roles of Challenge-Hindrance Stressors. Frontiers Media, 11. 
 https://doi.org/10.3389/fpsyg.2020.01400 

33. Lomas, T., Medina, J C., Ivtzan, I., Rupprecht, S., Hart, R., & Eiroá‐Orosa, F J. (2017, April 19). The impact of 
mindfulness on well-being and performance in the workplace: an inclusive systematic review of the empirical 
literature. Taylor & Francis, 26(4), 492-513. https://doi.org/10.1080/1359432x.2017.1308924 

34. Luthans, K W. (2000, January 1). Recognition: A Powerful, but often Overlooked, Leadership Tool to Improve 
Employee Performance. SAGE Publishing, 7(1), 31-39. https://doi.org/10.1177/107179190000700104 

35. Madrigano, J., Chandra, A., Costigan, T E., & Acosta, J. (2017, December 13). Beyond Disaster Preparedness: 
Building a Resilience-Oriented Workforce for the Future. Multidisciplinary Digital Publishing Institute, 14(12), 
1563-1563. https://doi.org/10.3390/ijerph14121563 

36. Malik, N. (2023, August 18). Organizations Should Maintain Employee’s Work-Life Balance. , 06(08).  
https://doi.org/10.47191/jefms/v6-i8-29 

37. Mazzetti, G., & Schaufeli, W B. (2022, June 29). The impact of engaging leadership on employee engagement and 
team effectiveness: A longitudinal, multi-level study on the mediating role of personal- and team resources. Public 
Library of Science, 17(6), e0269433-e0269433. https://doi.org/10.1371/journal.pone.0269433 

38. Moffatt‐Bruce, S D., Nguyen, M C., Steinberg, B., Holliday, S., & Klatt, M. (2019, September 1). Interventions to 
Reduce Burnout and Improve Resilience: Impact on a Health System’s Outcomes. Lippincott Williams & Wilkins, 
62(3), 432-443. https://doi.org/10.1097/grf.0000000000000458 

39. Mudallal, R., Othman, W M., & Hassan, N F A. (2017, January 1). Nurses’ Burnout: The Influence of Leader 
Empowering Behaviors, Work Conditions, and Demographic Traits. SAGE Publishing, 54, 004695801772494-
004695801772494. https://doi.org/10.1177/0046958017724944 

40. Mufeed, U. (2018, July 30). Impact of Transformational Leadership on Employee Engagement: An Empirical 
Study. , 5(01). https://doi.org/10.17492/manthan.v5i01.13046 

41. Nerstad, C G L., Wong, S I., & Richardsen, A M. (2019, June 4). Can Engagement Go Awry and Lead to Burnout? 
The Moderating Role of the Perceived Motivational Climate. Multidisciplinary Digital Publishing Institute, 16(11), 
1979-1979. https://doi.org/10.3390/ijerph16111979 

42. Nogoy, E S. (2020, April 30). A RESEARCH ONWORK-LIFE BALANCE (WLB) INITIATIVES AND 
WORKLOADIMPACT TOFINANCE PROFESSIONALSIN MAKATI CITY, PHILIPPINES. , 08(04), 134-139.  
https://doi.org/10.21474/ijar01/10756 

43. O., A V., U, E O., H., A B., & Magaji, N. (2019, December 20). Work-Life Balance and Employee Performance: A 
Study of Selected Deposit Money Banks in Lagos State, Nigeria. , 1787-1795.  
https://doi.org/10.32861/jssr.512.1787.1795 

44. Penque, S. (2019, May 1). Mindfulness to promote nurses' well-being. Lippincott Williams & Wilkins, 50(5), 38-
44. https://doi.org/10.1097/01.numa.0000557621.42684.c4 

45. ProtectedPool ➤ Most Powerful and Safest Web3 Smart DeFi Wallet     . (2023, February 6).  
https://docplayer.net/18667331-The-effect-of-performance-recognition-on-employee-engagement.html 

46. Rao, M. (2016, July 4). Innovative tools and techniques to manage your stress to ensure work-life balance. Emerald 
Publishing Limited, 48(6), 320-324. https://doi.org/10.1108/ict-05-2015-0035 

47. Rivas, N., López, M., Castro, M J., Luis-Vian, S., Fernández‐Castro, M., Cao, M., García, S M., Velasco, V., & 
Jiménez, J M. (2021, October 5). Analysis of Burnout Syndrome and Resilience in Nurses throughout the COVID-
19 Pandemic: A Cross-Sectional Study. Multidisciplinary Digital Publishing Institute, 18(19), 10470-10470. 
https://doi.org/10.3390/ijerph181910470 

48. Rodríguez-Sánchez, J., González-Torres, T., Montero, A., & Losada, R G. (2020, March 16). Investing Time and 
Resources for Work–Life Balance: The Effect on Talent Retention. Multidisciplinary Digital Publishing Institute, 
17(6), 1920-1920. https://doi.org/10.3390/ijerph17061920 

49. Safarudin, A N I. (2023, October 27). Effect of Transformational Leadership on Organizational Commitment and 
Labour Performance. https://www.ijsr.net/archive/v6i7/17071711.pdf 

50. Schaufeli, W B. (2021, October 27). Engaging Leadership: How to Promote Work Engagement?. Frontiers Media, 
12. https://doi.org/10.3389/fpsyg.2021.754556 

51. Schlak, A E., Rosa, W E., Rushton, C H., Poghosyan, L., Root, M C., & McHugh, M D. (2022, January 1). An 
expanded institutional- and national-level blueprint to address nurse burnout and moral suffering amid the evolving 
pandemic. Lippincott Williams & Wilkins, 53(1), 16-27. https://doi.org/10.1097/01.numa.0000805032.15402.b3 

52. Sinsky, C A., Biddison, L D., Mallick, A., Dopp, A L., Perlo, J., Lynn, L A., & Smith, C D. (2020, November 2). 
Organizational Evidence-Based and Promising Practices for Improving Clinician Well-Being.  
https://doi.org/10.31478/202011a 

53. Solitude and Leadership. (2023, February 7). https://theamericanscholar.org/solitude-and-leadership/ 
54. Spence, G B. (2023, November 10). Mindfulness at Work. 

 https://onlinelibrary.wiley.com/doi/10.1002/9781118977620.ch8 
55. STATE OF THE AMERICAN WORKPLACE. (2023, January 7).  

http://media2.kjrh.com/html/pdfs/unhappyemployees_gallup.pdf 

https://doi.org/10.36713/epra0414


   EPRA International Journal of Environmental Economics, Commerce and Educational Management 
   Journal DOI: 10.36713/epra0414 |ISI I.F Value: 0.815|SJIF Impact Factor (2024): 8.481        ISSN: 2348 – 814X 

Volume: 11 | Issue:9 |September 2024 

 

---- 2024 EPRA ECEM     |     https://eprajournals.com/   |    Journal DOI URL: https://doi.org/10.36713/epra0414 -------7 

56. Taylor, N., & Millear, P. (2016, January 1). The contribution of mindfulness to predicting burnout in the workplace. 
Elsevier BV, 89, 123-128. https://doi.org/10.1016/j.paid.2015.10.005 

57. Transformational leadership and employee psychological well-being: A review and directions for future research.. 
(2022, January 1). https://psycnet.apa.org/doiLanding?doi=10.1037%2Focp0000062 

58. Trinkenreich, B., Stol, K., Steinmacher, I., Gerosa, M A., Sarma, A., Lara, M., Feathers, M., Ross, N P., & Bishop, 
K. (2023, January 1). A Model for Understanding and Reducing Developer Burnout. Cornell University. 
https://doi.org/10.48550/arxiv.2301.09103 

59. USA, A S G T U I C C U A B F T U I C C U M S T U I C C. (2023, November 10). Mitigating stress and burnout 
by implementing transformational‐leadership.  
https://www.emerald.com/insight/content/doi/10.1108/09596110610681511/full/html 

60. Username. (2023, February 6). Transformational leadership and employee psychological well-being: A review and 
directions for future research - PubMed. https://pubmed.ncbi.nlm.nih.gov/28150998/ 

61. Verma, K., & Rizvi, M. (2013, September 1). Impact of Cloud on E-Learning. https://doi.org/10.1109/cicn.2013.105 
62. Vonderlin, R., Biermann, M., Bohus, M., & Lyssenko, L. (2020, March 2). Mindfulness-Based Programs in the 

Workplace: a Meta-Analysis of Randomized Controlled Trials. Springer Science+Business Media, 11(7), 1579-1598. 
https://doi.org/10.1007/s12671-020-01328-3 

63. Wong, K., Chan, A H S., & Teh, P. (2020, June 21). How Is Work–Life Balance Arrangement Associated with 
Organisational Performance? A Meta-Analysis. Multidisciplinary Digital Publishing Institute, 17(12), 4446-4446. 
https://doi.org/10.3390/ijerph17124446 

https://doi.org/10.36713/epra0414

